














































leave specific to the health emergency, the employee may use such additional leave in order to receive pay
during the required period ofself-isolation and/or quarantine to the extent permitted by law.

For the purposes of this Article only, an employee who complies with the City's health and safety protocols and is
exposed or potentially exposed to the illness at work will be rebuttably presumed to have been exposed or potentially
exposed to the illness while on duty. Any claimed on-duty exposure or potential exposure to the illness must be reported
to the employee's supervisor immediately so that the City may take immediate steps to combat further exposure to the
illness.

An employee who fails to comply with the City's health and safety protocols, including but not limited to any travel
restrictions, social distancing restrictions, or reporting requirements, which are in effect at the time of exposure or

potential exposure, will be rebuttably presumed to have to have been exposed or potentially exposed to the illness while
off duty. To overcome this presumption, an employee must show, by clear and convincing evidence, that his or her

exposure or potential exposure to the illness occurred while the employee was on duty and acting in compliance with
the City's health and safety protocols. The Union and the City recognize and agree that in order to protect the health and
safety of employees and the community, it is imperative that employees comply with the City's health and safety
protocols, and any employee who fails to comply with the City's health and safety protocols waives his or her right to
seek paid administrative leave under this provision.

Paid administrative leave under this Article shall not be construed to have any effect on or relevance to any
determination of eligibility for worker's compensation benefits.

IN WITNESS WHEREOF, the City of Sparks and the Operating Engineers Local No. 3 -Skilled Workforce have caused
these presents to be duly executed by their authorized Representatives this _ day of_,2022.

OPE UNION NO. 3 SKILLED WORKFORCE UNIT:
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tev^Ingersoll, President

Ti Division

APPROVED BY A VOTE OF THE MEMBERSHIP:

Dan Reding, Business Manager

^—^^Bruce Noel, Recording Corresponding Secretary

APPROVED BY A VOTE OF THE MEMBERSHIP:

lalpj^ Handel, Business Repfresentative

CITY OF SI
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Ed Lawson, M6yor

AT' APPROVED AS TO FORM:

J^a Hunderman, City Clerk

k
Wesley K. Blj/ncan, City Attorney
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